Field Education Personal Learning Goals

Goal Setting Guidelines

NICE

Personal learning goals stem from the following dimensions of your developing professional
identity:

N — Needs. What skills do I need to develop?

I —Interests. What are my areas of interest that can be explored further?

C —Concerns. What is uncomfortable/concerning in my professional identity formation?

E — Expectations. What do I expect to experience or encounter at this field site?
SMART

Excellent learning goals will demonstrate all of the following traits:
S — Specific (detailed, focused, tied to observable behavior if possible)
— Measurable (the results are quantifiable or otherwise recognizable to others)

M
A — Attainable (with the resources available in the field education assignment)
R —Relevant (applicable to the work and your vocational goals)

T

— Time-limited (the term sets an obvious limit, but perhaps some goals can be met at
different points during the field education assignment)

The following learning goal guidelines were adopted from the Starr King School of Ministry and used with
permission.



